
Linköpings universitet             250619 
Inst. för beteendevetenskap och lärande (IBL)               
Avd. för pedagogik och sociologi (APS) 
HR-programmet, åk 2, ht24  
Kompetensförsörjning med fokus på rekrytering 7,5 hp (759G58) 
 

 
 

Obligatorisk kurslitteratur  

En initial läsanvisning är Malin Lindelöw (2016) Kompetensbaserad personalstrategi – hur du tar reda 
på vad organisationen behöver, bemannar den rätt och utvecklar den inför framtiden. 
 

 
Allen, D. G. (2006). Do Organizational Socialization Tactics Influence Newcomer Embeddedness and 

Turnover? Journal of Management, 32(2), 237–256. 
https://doi.org/10.1177/0149206305280103 

Backhaus, K., & Tikoo, S. (2004). Conceptualizing and researching employer branding. Career 
Development International, 9(5), 501–517. https://doi.org/10.1108/13620430410550754 

Black, J. S., & van Esch, P. (2020). AI-enabled recruiting: What is it and how should a manager use 
it? Business Horizons, 63(2), March–April, 215–226. 
https://doi.org/10.1016/j.bushor.2019.12.001  

Boswell, W. R., Roehling, M. V., LePine, M. A., & Moynihan, L. M. (2003). Individual job-choice 
decisions and impact of job attributes and recruitment practices: A longitudinal field study. 
Human Resource Management, 42(1), 23–37. https://doi.org/10.1002/hrm.10062  

Breaugh, J. A. (2008). Employee recruitment: Current knowledge and important areas for future 
research. Human Resource Management Review, 18(3), 103–118. 
https://doi.org/10.1016/j.hrmr.2008.07.003 

Carless, S. A. (2005). Person–job fit versus person–organization fit as predictors of organizational 
attraction and job acceptance intentions: A longitudinal study. Journal of Occupational and 
Organizational Psychology, 78(3), 411–429. https://doi.org/10.1348/096317905X25995 

Davison, H. K., Maraist, C. C., Hamilton, R. H., & Bing, M. N. (2012). To screen or not to screen? Using 
the internet for selection decisions. Employee Responsibilities and Rights Journal, 24(1), 1–21. 
https://doi.org/10.1007/s10672-011-9178-y 

Jeske, D., & Shultz, K. S. (2016). Using social media content for screening in recruitment and 
selection: pros and cons. Work, Employment and Society, 30(3), 535–546. 
https://doi.org/10.1177/0950017015613746 

Kinnunen, T., & Parviainen, J. (2016). Feeling the right personality recruitment consultants affective 
decision making in interviews with employee candidates. Work, Employment and Society, 
6(3), 535–546. https://doi.org/10.19154/njwls.v6i3.5525 

Langhammer, K. (2013). Employee selection: mechanisms behind practitioners' preference for hiring 
practices. [Doctoral dissertation, Stockholm University, Department of Psychology]. 
URN: urn:nbn:se:su:diva-95890  

Lindelöw, M. (2016). Kompetensbaserad personalstrategi – hur du tar reda på vad organisationen 
behöver, bemannar den rätt och utvecklar den inför framtiden (2 uppl.). Natur & Kultur. 

Sjöberg, L. (2005). En kritisk diskussion av Myers-Briggs testet. Organisational Theory and Practice 
Scandinavian Journal of Organisational Psychology, 1, 21–27. http://docplayer.se/4112950-
Organisational-theory-and-practice.html 

Windolf, P. (1986). Recruitment, selection, and internal labour markets in Britain and Germany. 
Organization Studies, 7(3), 235–254. https://doi.org/10.1177/017084068600700302 

 

 

https://doi.org/10.1177/0149206305280103
https://doi.org/10.1108/13620430410550754
https://doi.org/10.1016/j.bushor.2019.12.001
https://doi.org/10.1002/hrm.10062
https://doi.org/10.1016/j.hrmr.2008.07.003
https://doi.org/10.1348/096317905X25995
https://doi.org/10.1007/s10672-011-9178-y
https://doi.org/10.1177/0950017015613746
https://doi.org/10.19154/njwls.v6i3.5525
https://urn.kb.se/resolve?urn=urn%3Anbn%3Ase%3Asu%3Adiva-95890
http://docplayer.se/4112950-Organisational-theory-and-practice.html
http://docplayer.se/4112950-Organisational-theory-and-practice.html
https://doi.org/10.1177/017084068600700302

